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. Description of SV Voluntecr, Job Classification

. . . % SV Volunteer, agéd between 40 and 69, speak English.

* 'l"—he,'place.s of assignment should be in a big city .a'rc_a.
% In principle, the ficld of job classification should be limited as follows:

1. Development of Bases for Industrial Promotion
1) Industry and Technology
Computer Engineering, Mcchanicy, Electric l' ingincering, Chemicul Eagincering, Dntu

Informnation Manangement, ete.

2) Manufacturing
Handicraft, Leather Craft, Ceromics, Welding, Textiles (Weaving, Handloom
Weaving, Dycing), Chemical Product, Plastlc Molding, Small chl Bulldmg, cte.
3) Agriculrure, Forcstry and Fishery .
Food Crups, Rice Culture, Horticulture, Flower Growing, Vc;scluhh. Growing, Tissue
Culmrc, Mushroom Culture, Disensc and Pest Control, Soils and Fertilizers, Agnculturni

Civil Engincering (Irrigation), Agriculturul Machinery, Scriculture, Animai
i Husbandry, Poultry Farming, Beckeeping, Veterinnry Medicine, Food Processing,
Forestry, Aquaculture, cte.
4) Transportation and Communicntion
Traffic und Mass Traffic Communlceation, Broadcasting, Telecommunication,
Transportation, Tourism, efc.
5) Education
Japancse Language, Mathematics, Voeationsl Education, ctc.
2. Environmental Management System ' |
Waste Management, Pollution Control, Ecology Resenrch, Forest Conscervation, cte.
3. Social Security System
1) Support for the uged people
Occupational Therapy, Physical Therapy, Nursing, Social Worker, cte.
4. Promotion of Human Security
1) Support for the Socially Vulnerable
Specinl Educntion, Occupationnd Therapy, Physical Therapy, Nursing, Socinl Worker,

Vocational Educstion, etc.

5. Others ) _ -
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AL (oG,

'Dcs(:-ription'.bf JOCV Volunteer, Job Classification

* JOCV V'oluntg:(_ir; nged between 20 and 39, speak Thai..

) * The plncés 6‘fiassign.m_ch-_t'_j.shf)uild:l%'e 'éptsi'dcvo'f'_ Bun'gko-k,-:ip_’rural_ arehs_;;- IR o -

* In principle, the ficld of job classification should be limited as follows:

" 1. Development of Bases for Industrial Promotion

1) Industry and Technology '

Computer Engincering, Mechanics, Electric Engincering, Chemical Engincering, Data
Information Management, cte.

2) Manufacturing .
Handicraft, Leather Craft, Cerumics, Welding, Textiles (Weaving,Handloom Weaving,
Dyeing), Chemical Product, Plastic Molding, Small Boat Building, ctc.

3) Agriculturc,Forcstry and Fishery S
Food Crops; Rice Culture, Horticulture, Flower Growing, Vegemble Growing, Tissuc
Culiture, Mushroom Culturc, Discase and Pest Coatrol, Soils and Fertilizers, Agricultural
Civil Engincering (Irrigation), Agricultural Machincry, Sericulture, Animal Husbandry,
Poultry Farming, Beckeeping, Veterinary Medicine, Food Processing, Forestry, '
Aquaculture, ctc.

4) Trunsportation and Communicntion
Tenffic and Mass Traffic Communication, Broadcensting, Telecommunication,
Transportation, Tourism, cte.

S) Education
Japanese Language, Mathematics, Vocational Education, ete.

2. Environmental Management System
Wiaste Management, Pollution Control, Ecology Research, Forest Conscrvation, etc.
3. Social Security System

1) Support for the nged people
Occupational Therapy, Physical Therapy, Nursing, Socinl Worker, cte.

4. Promotion of Humun Security

1) Support for the Soclally Vulnerable

© Specinl Education, Occupationnl Therapy, Physicial Therupy, Nurving, Socinl Worker, .
Vocational Education, ctc. -
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N ?mﬁaammu 3 Form S

LT TECHNICAL COOPERATION S
DR T e L BY THE GOVERNMENT OF JAPAN
s S PROPOSAL S :

Lol oL In connectlon thh the Senxor Volunteer Programme of Japan referred to
T ia the Record of Discussions made by Japan Internatxonal Cooperatlon Agency
and__Thailand. International Development Cooperation ; - of__the Kingdom of -

"~ “Thailand, dated ‘February 19, 1997, the Government of Thailand. hereby proposes
-the-dispatch of a senior volunteer in the" fxeld of m-ma'nndwmm-n'aammauasm'ﬁa

to the Government of Jap_an.

Notes—The careful completlon of this proposal form will aveid much reference back and lend to speédier nctlon
1. Back oround lnformntlon i

L _'Th|s section should show as preclsely - . ) o - :
. 7~ as possible the'general nature of the T e P

- project for which the senior ’ ' o ' o
volunteer required, stating whether '
it comes within the Government's
development programme. [t is
important to indicate whether the -
project is a new enterprise or
whether it was started previously. In
the latter case, any assistance
received under other technical
cooperation programmes (e.g. under
United Nations auspices) should be

stated. With regard to industrial o o -
enterprises. o impression of the anataraiasala IngfnWluwuuresy (Form S1) lauaszidan

asutgUrzdRaddunireslasinisussmauaisesraiunisaiuayu

- size is important and the output and v & oy va e G : e . o ¥ Ve
are useful indications.: The type of ‘ , “« a4 oo - A - - ,
process, make and age of industrial AN tamaavsalnaldTuA Nt amdaann JICAvTeadAn)erendng
or scientific equipment with which - 4 A, : ’
the senior volunteer will be ﬂﬁ‘:m AU "] ‘1,15‘@)13,]

concerned should be specified. In the
case of academic establishments, it is
an advantage to know the number of]
annual intake of students, their level ~uuy Organization Chart gasnminaeiuniwfauiuairacis
of attainment, numbers and status of
cxisting staff and details of any
research facilities and the level of
research being undertaken (Copies
of brochures, annual reports,
financial statements, calendars,
syllabus of institution etc. should be
“attached where applicable).

1. Specification for the post * sTyANINANE U TNeatadAsaqla

(a)post title

(b)duties for which the senior
volunteer will be responsible
These should preferably be listed,
and it is important to give as

_much detail as possible

' T oA L% o - a
gaugtuiazlfataradasanglad i (efunslaeazidun)

(c)authority to whom senior
volunteer will be responsible

'

[

“sxydna/nad/usun 'vaum'noummaummq‘ia‘imgmq

- *-Itis essential that full particulars should be gi_.ven. If the space provided is !"nade(.;unte,irthe-y shonld_ oe g}ven on a separate sheet.’




U S )
Specmcnuon for the post (Cont d) ‘. ﬂmﬂuummmmﬂummota

(d)qunhﬁcntlon and experlence Sl q - ‘
. R Un']? n ’1? ﬂ bt
~required and nppmnmm ] AN ulm mh aum?mmmumunﬁ mﬂmmaum (Unmﬂm wm 40—69‘

hmlts

2.

mmmmﬁzumﬂluwuwaglummma ua:nummw'lﬂumsﬂﬂummu I

(e)number of personnel requlred e

muoummauﬂa‘wmmm? lm*"u 1 AU GR m‘uﬂ mu’l.a 12 AY.

3 'ln the case ol' continuous projects give
~ - . name and particulars of understudy. or’
" . counterpart who is to work with the

‘senjor volunteer

?"u'nﬂuwmtﬂu Counterpart 21 m?ﬁnmmumm muumﬂfifiuu LA

d?"ﬂum‘mmmumunﬁ (LL‘L&UU?"’)G\ counterpart wmummma)

4. Te"“s and conditions of appointment: s:a:mmdg“u"mmu lﬁi;m T wia 2 0 musmadesms wd sa ldAin 1~2 1
* (a)duration - ' L - ' ' i -

- - (bjactual place of employment; | 4o fi|fiiFausTiredanaaiasanta T
nearest town and post office =~ - _- . < L - N

“(c)if living accommodation to be -
provided, state whether furnished
or unfurnished, and whether
suitable for married person with
familvy

®daily allowance for food if

accommodation only provided

@daily rate for accommodation
and food if neither are provided |
in kind

(d)daily and-nightly rates of
subsistence payable when away

" from base on duty

(e) are costs of internal travel paid or

Ceovided? wihenuannsadasniuderaaiasiumanujusnulavializ
car provi . - B

(f) what leave arrangements are
suggested?

(g)extent to which free hospital and
medical treatment is to be
provided for the senior volunteer
and his/her accompanying
dependents, if any

(h) shall the senior volunteer be
exempted from the payment of
income tax and charges of any :
kind imposed on or in connection | Refer to the Record of Discussions
with any allowances to be remitted
from overseas?

(Y® shall the senior volunteer be

exempted from the payment of
customs duties and charges of any
kind imposed on or in connection
with the importation of
equipmént, machinery, materials
and medical supplies as well as
personal and household effects Refer to the Record of Discussions
belonging to the senior volunteer - h -
and his/her family, including one i
" refrigerator, one sewing machine,
one radio and other electrical
appliances?




4 Terms and cond!tlons of.xppomtment
(Com d) R -

(|)® m cnsc acaris not prov.ded to: P

T the seénior volunteer by the host
government, sh;ill_ ‘the seriior.
“'volunteer be exempted from the -
payment of customs duties and
- charges of any klnd imposed on
~ - or ini connection with the
" “importation of a cqr"

o

(j) does host government undertake
to indemnify senior volunteer in
respect of damages awarded
against him/her for actions
performed in the course of hls/her
“official dutles" i '

~ Refer to the Record of Discussions

(k)npproximn’tg date on which the
senior vohinteer is required to
arrive in receiving country

(Dany other information

5. Previous steps, if any, to fill the post:
if any previous attempt has been made
to fill the post from any external
source (UN, Specialized Agency or
other) please indicate:

" (a)to whom application was
addressed, with dgtq

(b)result or present stage of
negotiations

(c)are other volunteers or experts
working in this area in associated
projects or have there been
experts working in this field
previously? If so, are any
reports by these volunteers or
experts available?

6. Correspondence:
Name, postal and telegraphic address
of official to whom correspondence
‘regarding this application should be

1vya ﬁ@gj uaz m@§Tv1:fﬁ'wmmmumamuwn@mmmum‘mqiﬂ

forwarded
Signed__ wissnuNIassIaNAINNLA Signed_A1NIuANFUNNNENIWENUN TN sznA
Name annuuas SR Name - AasuNuARlIiuA
~ Title: - Title:
_ Date

for the Requestmg Authorlty

on bt_:hnif of the government of

- Thailand




|
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[T Y’Nﬂ;GOVERNMENT(ﬂ?JAPAN

*'Form £

f;igg’f";" TECHVHDHJCOOPERATION

'm3¢g3.~g.¢,gq;; ‘PROPOSAL .

e - " In connect1on w1th the Senlor Volunteer Programme of Japan referred to
" . in'the Reécord of Discussions made by Japan International Cooperation Agency
- and Thailand International DevelOpment Cooperation Agency of the Kingdom of
"_Tha1land dated February 19, 1997, the Government of Tha1land hereby proposes
_the dispatch of a senior volunteer in the field of
to the Government of Japan.

Notes—The careful completion of this proposal form will nvond much reference back nnd lead to speedler actlon
] Back ground lnform:mon :

- This section should show as preusely T e o S
as possible the genéral nature of the'; = I : o - : ST e
project for which the senior ' . T ’
volunteer required, stating whether
it comes within the Government's
development programme. It is
important to indicate whether the
project is 2 new enterprise or
whether it was started previously. In
the latter case, any assistance
received under other technical
cooperation programmes (e.g. under
United Nations auspices) should be
stated. With regard to industrial
enterprises, some impression of the
size is important and-the output and ' o ’ -
‘number of workers to be employed ' '
are useful indications. The type of
process, make and age of industrial
or scientific equipment with which
the senior volunteer will be
concerned should be specified. In the
case of academic establishments, it is|
an advantage to know the number ofl
annual intake of students, their level
of attainment, numbers and status of]
existing staff and details of any
research facilities and the level of
research being undertaken (Copies
-of brochures, annual reports,
financial statements, calendars,
syllabus of institution etc. should be
attached where applicable).

2. Specification for the post *

(a)post title
(b)duties for which the senior
_volunteer will be responsible - -
These should preferably be listed,
- _ and itis important to give as v - _ -
-. much detail as possible i

(c)authority to whom senior
. volunteer-will be responsible .




@

T Specnﬁcntmn for the post (Cont d)

(d)qunllfc:mon nnd experlence ."“

_required and apprmumate age ST

Ilmlts

: (e)number. p'f'péréo'hhrel;r'équi'r-e'a B

5 ln the case of con(muous pro;ecm gwe |
name and particulars of understudy or
.counterpart who is to work with the -
senior volunteer

4. Terms and conditions of appointment:
(n)durnuon

(b)actual place of employment
" nearest tawn and_post office

(c)if living accommodationto be
provided, state whether furnished-
or unfurnished, and whether
suitable for married person with
family

®daily allowance for food if
accommodation only provided

@daily rate for accommodation

and food if neither are provided
in kind

(d)daily and nightly rates of
subsistence payable when away
from base on duty

(e) are costs of internal travel paid on
car provided?

(f) what leave arrangements are
suggested?

(g)extent to which free hospital and
medical treatment is to be
provided for the senior volunteer
and his/her accompanying
dependents, if any

(h) shall the senior volunteer be
exempted from the payment of
income tax and charges of any
kind imposed on or in connection
with any allowances to be remitted
from overseas?

(i)® shall the senior volunteer be

exempted from the payment of
customs duties and charges of any
kind imposed on or in connection
with the importation of
equipment, machinery, materials
and medical supplies as well as
personal and household effects
belonging to the senior_volunteer
and his/her family, including one
refrigerator, one sewing machine,

- one radio and other electrical

. appliances?.

Refer to the Record of Discussions

Refer to the Record of Discussions




4. Terms nnd condmons ofappomtment — E "_ R '_ - - N
(Contd) g S UES PR ST

Ji e T '_(l)@ in case a car.is not. provnded to e T
: ’ "' thesenior volunteer. by the host
B government, shail the senior
" ‘volunteer be exempted from the
-payment of customs duties and’
charges of any kind imposed on’
or in connection with the
importation of a car?

(j) does host governmént undermke

- to indemnify senior volunteer in ) . - ST Ca

o respect of damages awarded .~ |~ S T - o o

"~ _°- againsthim/her foractions . | Refer to the-Record-of Discussions - S T L S

... performed in the course of his/her o B - ' L
‘official duties? i

(k)approximate date on which the
senior volunteer is required to
arrive in receiving country

(Dany other information

5. Previous steps. if any, to [ill the post:
if any previous attempt has been made
to fill the post from any external
source (UN, Specialized Agency or _
other) please indicate:

(a)to whom application was
addressed, with date

(b)resuit or present stage of
negotiations

(c)are other volunteers or experts
working in this area in associated
projects or have there been
experts working in this field
previously? Ifso, are any
reports by these volunteers or
experts available?

6. Correspondence:
Name, postal and telegr'nphxc address
of official to whom correspondence
regarding this application should be

forwarded
Signed __ - - - Signed -
Name - - Name -
Title: - ' o ) Title:
;— Dute_ - ] . - - - on behalf ofthe government of ~ Thaikand
’ - “for the Requesting Authority =~ = . : (Th:uland Intern.monal Development Cooperatlon Agency TICA)




-On behalf of : | ﬁﬁ%ﬂ;’\w'u'aé”ufmm@ﬁm

’ (Name of Reqguesting Organizétion)_'

(

' QDI.‘.":
2g
SD.

’EN?J’IGI'JE! 3

ﬂ-lAILAND lNTERNATlONAL DEVELOPMENT COOPERATION AGENCY CTICA)
REQUEST FORM FOR SERViCE OF VOLUNTEER

To: 7 AT JICA

{(Name of Volunteer Supply Agency)
1. Field of work in which volunteer (s) will be engaged.

<k W
MR utEERiasneag

2. Level of Academic or Trade qualiﬁcaﬁons required.
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3. Experience required.
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4. Additional skills or qualifications which would be useful.
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5. Approximate date at which assignment should start.
(The standard term of volunteer assignment is 2 years)
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6. Total number of volunteer requested.

mmuammuawmam‘s (Lumqﬁgummmmwmma’amnwﬂm 1a_

f. Approximate age IImltS and sex. (wmsmmdammq;mlmmmﬁum)'

‘Age - - i Malé_. Female | | Either

~.8. - _Post title of vblun,tee_r"s-,posit_i:on;—
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13.
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: How wnll volunteers contnbute to furthenng the goals of program/pro;ect/
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Specific job description and responsibilities of the volunteer.
(Please includes the subjects of tec_hnical fields in which the volunteer
will be engaged, what will be the volunteer’s responsibility for money,

equipment).
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Place(s) of work Number of volunteer(s) Name(s) and title(s) of

supervising officer

Name post title, training and qualifications of person(s) (if.any) assigned to

work with the volunteer(s) as counterpart(s). ] - _ -
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N When the volunteers Ieaves who W|I| Iake over h{s/her dutres'? N
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Describe the facilities and equipment av_éilable for use on the assignment.
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Accommodatrons what type of accommodatlon are avallable’7
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What transport is necessary for satisfactory performance of the volunteer's
job?
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If individual transport is required, how will it be provided?
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Contact person

- Name

- Position

- Telephone number

- Fax number

- Email address

For the Thailand International For the Request Authority
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THAILAND INTERNATIONAL DEVELOPMENT COOPERATION AGENCY ﬂTCA)
REQUEST FORM FOR SERVlCE OF VOLUNTEER

On. behalf of -

(Name of: Requestmg Orgamzatlon)

(Name of Volunteer Supply Agency)

1. - Field of work in .which volunteer (s) will be erjgaged. k
. 2. Levelof Academic or Trade _qualiﬁcations required.
3. Experience required.
4. Additional skills or qualifications which would be useful.
5. Appr-_oximate date at which assignment shouid start.

(The standard term of volunteer assignment is 2 years)

. 6. Total number of volunteer requested.
- 7. Approximate age limits and sex. - :
Age ‘Male Female [ | Either
8. - Post title of Volunteei'"g position. .- -




"'-."'-Background |nformat|on actnvntles and alms of program/prolect/dlws:on m

E '_-:_':whlch the volunteer wﬂl work

10. - How w1|| volunteers contrlbute to furthenng the goals of program/prolect/
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11.  Specific job description and responsibilities of the volunteer.
(Please includes the subject's of technical fields in which the volunteer
will be engaged; what will be the volunteer's respons:blhty for money

= equipment).

12, Place(s) of work Number of volunteer(s) Name(s) and title(s) of

supervising officer

13.  Name post title, training and qualifications of person(s) (if any) assigned to

work with the volunteer(s) as 60unterpart(s). »
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 When the:volunteers leaves, who will take over-his/her dutiés? -~ . -+

| D’e$c_ribe the _f_édl_ifiés and equipment avai_l'able'fof'?_u.sé. on thé"»a_‘s‘s'ig:nr_r'\’eht, :

Accommodations, what type of accommodation ‘are available?

What transport is necessary for satisfactory performance of the volunteer's

job?

If individual transport is required, how will it be provided?

Contact person

- Name

- Position

- Telephone number

- Fax number_

- Email address

For the Thailand International

Development Cooperation Agency

For the Request Authority






